[image: ]
	Version 1.0
01/09/2025
Equal Opportunities Policy


01/09/2025


[image: Unsharpened colored pencils]	


Equal Opportunities Policy

Page 2 of 2
The information contained in this document and any attachment(s) may be proprietary, confidential, copyrighted, trademarked and privileged or subject to the work product doctrine and thus protected from disclosure. If the reader of this document is not the intended recipient, or an employee or agent responsible for delivering this document to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is strictly prohibited. The intended recipient of this document may reproduce this document in part or in whole provided that any proprietary statements, trademarks or copyrights contained in this document are included in the resultant document.

	Andrew Hogan
Infrastructure Manager

andrew@successacademies.co.uk

	Success Academies
Fieldhouse, Mill Road
Burgess Hill
West Sussex

	
	

	Title
	Equal Opportunities Policy
	Subtitle
	Subtitle here
	Document Classification
	Public

	Distribution Marking
	Public

	Customer
	INTERNAL

	Project Reference
	N/A

	Document Reference
	TBC

	Storage Location
	TBC



Change History
	Version
	Date
	Comment

	v. 1 
	01/09/2025
	New document

	“
	24/9/25
	Ratified by Director (EHL)

	“
	24/9/26
	Proposed Review

	
	
	




Contents
1	Policy Statement	5
2	Aims & Objectives	5
3	Our Commitment	6
4	Code of Conduct	6



[bookmark: _Toc208913900]Policy Statement	
Success Academies is committed to encouraging equality, diversity, and inclusion among our staff, students and families, while eliminating unlawful discrimination.

Our aim is to ensure that our team are representative of all sections of society and that every member of our community feels respected, supported, and able to achieve their best in a safe, inclusive learning environment.

[bookmark: _Toc208913901]Aims & Objectives
This policy seeks to:
1. Provide equality, fairness, and respect for all in our employment, whether temporary, part-time or full-time.

2. Not unlawfully discriminate because of the Equality Act 2010 protected characteristics:-
   - age
   - disability
   - gender reassignment
   - marriage or civil partnership
   - pregnancy and maternity
   - race (including colour, nationality, and ethnic or national origin)
   - religion or belief
   - sex/gender
   - sexual orientation

3. Oppose and prevent all forms of unlawful discrimination in the following areas:-
   - pay and benefits
   - recruitment, promotion, and training
   - terms and conditions of employment
   - dealing with grievances and disciplinary matters
   - dismissal and redundancy
   - requests for flexible working
   - access to education and learning opportunities

4. Ensure learners with Special Educational Needs and Disabilities (SEND), and those with medical conditions, have equal access to education and support.
[bookmark: _Toc208913902]Our Commitment
Success Academies commits to:
1.	Promoting equality, diversity and inclusion in all aspects of our work as good practice and essential for our success.

2.	Creating a safe and respectful environment free from bullying, harassment, victimization, and unlawful discrimination.

3.	Providing tailored learning opportunities and ensuring access for learners with SEND and/or medical conditions.

4.	Raising awareness and training staff so that all employees understand their responsibilities under this policy, including preventing harassment, discrimination and victimization.

5.	Taking complaints seriously and dealing with them under our Code of Conduct and Complaints Procedure. Serious incidents may constitute misconduct or, in some cases, gross misconduct.

6.	Making training, development, and progression opportunities available to all staff on merit, encouraging everyone to develop their potential.

7.	Reviewing policies and practices regularly to ensure fairness and compliance with current legislation.

8.	Monitoring and evaluating workforce data (e.g., age, sex, ethnicity, disability) to promote equality and address any issues.
[bookmark: _Toc208913903]Code of Conduct
All Success Academies staff and associates are expected to follow the organisation’s Code of Conduct, available on our website under Policies and Procedures.

Concerns or complaints may be raised by contacting the Director via:
📧 emlyn@successacademies.co.uk (Subject line: ‘Complaint’)

The use of Success Academies’ internal procedures does not affect an employee’s right to make a claim to an employment tribunal within three months of the alleged discrimination.

[image: Unsharpened colored pencils]
image1.png
Success
Academies





image3.jpeg




image4.jpeg




image2.png
Success
Academies




